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GIVE UP SMOKING? I NEVER STARTED! says Mr. Therm 


Gas burnt in Mr. Therm’s gas-heated appliances never produces the slightest smut or smoke. It is so clean in opera- 
tion that gas equipment is kept hard at it with complete success in many places where almost surgical cleanliness is 
essential; and the maintenance of the equipment is 
confined to an easily handled minimum. The other 
advantages of gas as a fuel—flexibility, ease of con- 
trol, rapid heating from cold and high efficiency— 
are so well known that Mr. Therm’s face is familiar 


in factories all over Britain. 


eo WM, Here is gas doing a real job, with scrupulous 
cleanliness, in the industrial canteen of Joshua Hoyle 
& Sons Ltd., Rochdale. The equipment comprises 
fish frying range, steaming oven, cooking range, two 
20-gallon boiling pans, dish washing machine and 
the usual labour-saving devices. The kitchen serves 


about 250 two-course lunches in 10 minutes each day. 
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A DIRTY STORY 
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shown by Caterers in the 


of washing andsterilising methods 


nakesit more than ever nec 
SCALE FROM ae a ae’. 
WASHING-UP 
: MACHINES 
CT LRA ACL EL ILS : has specialised in this subj« 
FO00o oon many years and CHINABRIT! 
RESIDUES srades of detergent not only pre- 


chines scaling-up, but 


for the machines in use. B.H.( 


ct tor 


LLLA Malia 
HEAVILY - 
te Ad 4 7) all dirt and grease effective 


| dangerous germs and remove 


Please send m CHINABRITE—(AII Grades) 


(if posted in unsealed enve 
EE eee ee ee aT EET 


ADDRESS ‘ senilaiguapaneiiiiansiin 
THE BRITISH HYDROLOGICAL CORPORATION 


COLLOIDAL WORKS, HIGH PATH MERT N,, LONDON, S.W.19 














VISPEX 


PLASTIC ONE-PIECE 
PROTECTIVE SPECTACLES 


with many advantages 





for the industrial worker 


LIGHT, STRONG AND @ CLEAR UNOBSTRUCTED 
COMFORTABLE VISION 
MAXIMUM PROTECTION @ LASTING TRANSPARENCY 


RUSTLESS, FLEXIBLE EAR @® THREE SIZES OF EAR 
BOWS can be shaped to BOWS 
suit individual wearers Long, Medium and Short 


Also supplied in Amber, Blue, Green and Red 








Telegrams: 


Telephone : 


Elmbridge 5900 Siebe, Surbiton 


























— BUT, EFFICIENT FIRST AID 
IS A FACTORY “MUST” 


s that people don’t lik 
no employer can allow a man t 


Starting a serious infectio 

risk of infecting the materia 
But nobody can do 

finger. ‘That’s why so 


raid problets 
a dressings and n 
washable, | 


3 DALMAS LTD. _ LEICESTER 


London Depot: 14 ; 


nswer to their 
wear Dalmas 
proot and 


Leeds Depot 
S. 
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Accidents happen every day in every 
industry. Lucky is that workman guarded 
by the Dunlop Safety Boot, with its toe 
cap armoured with steel | Not only does 
the Dunlop Safety boot protect from 
injury ; being completely waterproof it 
cuts down absence caused by wet feet. 


\ 
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CORRUGATED PROTECTIVE ; QW ‘ 





RUBBER LAYER 


SEAMLESS LATEX 
RUBBER LAYER 


Vy 
RE-INFORCING 
RUBBER VAMP 


TESTED 
STEEL 
TOE CaP 


DUNLOP %37! 
“(RUBBER IMPREGNATED) BOOTS 


INTERNAL LINING OF STOUT DUCK 
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By means of key boxes 
sited at strategic points 
in your building, all of 
which the watchman 
must visit in turn in 
order to actuate the 
watch’s mechanism 
(which automatically 


SURE your 
records the number of 


GAA the post and tl ne of 
watchmen 2 re astg ttt 


watches provide a prin- 


Are you 


\ 


ted record of the time 


make EVERY 4 7 cus pao of 


patrols in your build- 


‘ g —" night—ever P Ii en 
patrol?... [945% 


eel 





... you can be if they carry 


LLEWELLIN’S Littmann Wathiez 


providing you with printed proof that ALL their rounds are mad 


correctly, at the proper times—even during the “‘after-midnight 
stretch” when everything seems safe and quiet—the very period during 
which the majority of fires and burglaries occur. 





LLEWELLIN’S MACHINE CO LTD 


KING SQUARE: BRISTOL 2 


Telephone 2089 


18426 
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bWICK-DRY 


IMPROVED SUPER SOFT 


hes TOWELS 


Mathamints will give quick relief 
and reduce risk of absenteeism 


Mathamints —a sugar coated, spearmint flavoured, aspirin chewing gum— 
constitute an important development in administering the accepted 
properties of aspirin to the throat over longer periods than comfortable 
or possible by gargle. The act of chewing stimulates the flow of saliva, 
which, in turn irrigates the inflamed membranes, giving rapid relief from 
pain and reducing inflammation. Indicated, 
therefore, for sore throat, tonsilitis and 
pharyngitis, Mathamints also possess anti- 
rheumatic properties and are useful in 
influenza (especially with Quinine), 
and in neuralgia, gout and nerve 
pains, They do not irritate 
the membranes of the stomach 
and are hardly distinguishable 

from a sweetmeat. 


a medicated chewing gum 


do not disintegrate 
Further particulars on request from 


Kwick-Dry towels are scientifically made to 1m LTD DYE 

; i » sey are the WILLIAM MATH : R STREET 
improve in strength when wet. They are the MANCHESTER 15, ENGLAND 

easiest method of Washroom Towel supply, time (Established for more than a century) 

wasting and the dangers of communal towe 
being avoided. Hygienic, a fresh towel. for every 


occasion. Losses and Laundry Bills are eliminated. 


For wee in office, factory or canteen There is INSTALL 


nothing drab or uninviting about KWICK-DRY 
TOWELS, ed are 1 nice cream shade 5 
KWICK-DRY conform to the 1937 Factory Act 


Supplied in flat i interfolded packets or 1 


dis pensed from de luxe automatic control cabinet | E 
RELEASING ONE QUIPMENT 


as illustrated; ibelow 
SECTION ONLY EACH PULL, THEREBY | 
COMPLETELY ELIMINATING WASTE 7, 
Oo 
Ensure 


AND ABUSE. 
AUTOMATIC CONTROL a | 
NO waitins NO wasr R 7 : 
aa EGULAR 











Suprues 
of SANITARY 
TOWELS 


(Soluble and Non-Soluble 
—Choice of Brands) 


Full details on application to Towel Dept.: 


FREEDER BROTHERS FADER MILLS PETER’S AUTOMATIC MACHINES LTD 


BRIMSDOWN - ENFIELD - MIDDLESEX 1 LADBROKE ROAD, LONDON, W.11 'Phone: Park 7608 
Telephone: HOWard | 847 (5 lines) Grams Sy/kocrepe, Enfield 
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Great Organisations agree 








.|.. Only real cleanliness is good enough for us,” 








Day bv day the national movement towards aspects of cleaning—whether in factories, 


ever stricter standards of hygiene advances It ps, restaurants, canteens, hospitals or hotels. 


is wide use of the new detergents which helps For full information on how these improved 
| 


to maintain the reputation of many prominent ung materials can increase the efficiency 


firms for the scrupulous cleanliness of thei your business, you should 


products and premises. 


A revolution in cleaning 


All firms that are jealous of the purity and 


sé 59 
name of their products, of the welfare nd eaner utloo 
morale of their workers, of the esteem of thei 

; an important new book published by 
customers, have today a new ally in the new 


detergents. Based on materials developed by S h e | | C h e m j Cc a | S 


Shell, the new detergents have revolutionised sapestnnseninainmenanitl 
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‘Sleek... 


PLASTIC ADHESIVE STRAPPING 


N 


* WATERPROOF 4 ; 
* SMOOTH & PLIABLE © Be FLESH COLOUR ONLY 

* STAYS CLEAN ™ > I”x 5 yYaro spoots 
* OIL RESISTING 2” x 5 YARD sPOOLsS 
» NON FRAYING I’ x 2% YARD SPOOLS 


HERTS_PHARMACEUTICALS LIMITED = WYN GARDEN CITY - HERTS 
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Yyat “4 
vale 
ty 80 MANY PEOPLE ARE 


TALKING ABOUT ? 


i is the perfect answer to these questions : 


* If I need hospital attention, can I efford 
treatment as a private patient and thereby 


choose my own specialist ? 


* What if my wife and children also need 


specialised professional care ? 


A TYPICAL EXAMPLE OF AN INDIVIDUAL CASE 


1 married man, /| under 40 yea of 
} - 


age and their two ch ho are ins ler t 
7 . 

Plan may dra wp to £126 per annum in benefits f 
ch of . > hal 

each one them, in ai 1 l annual premium 


of £8 28, Od. 


This plan is available both on an Individual and Group basis. 
Booklets describing both types of plan will gladly be sent to 
you on request. j 


Crusader 


INSURANCE COMPANY LTD 


1) 


WOODHATCH - REIGATE - SURREY 
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Y.M.C.A. College for Adults 
KINGSGATE, KENT 


Principal: Sir Wilfrid Garrett 
Special Courses for Young Men and 
Women from Industry and Commerce 


= = 


These Courses are for people who have just finished their 
apprenticeship training. Their purpose is to relate this 
training and experience to other aspects of life and thought. 


This will be done through lectures, tutorial work, 
private study, and the social life of the College. 


The curriculum includes Social History ; Literature and 
language; Art and Music; Religious thought and 
Political factors. 


Each Course lasts two weeks. Dates are:— 
1. November 7th to November 2/st, 1950 
2. February 6th to February 20th, 195! 
. February 27th to March I3th, 1951 
. April 3rd to April 17th, 1951 
. April 24th to May 8th, 195! 
. June Sth to June 19th, 1951 


2 
Costs and applications. for Kent students £3.3.0 


per week. For others £4.4.0 per week. Bursaries are 
provided by some L.E.A.s. Apply to:—The Principal 


Glyn House 
KINGSGATE - BROADSTAIRS - KENT 














ood Health I ( 
00D WORK! 


HEADACHES, colds and accidents may 
be unavoidable, but they need not 


take so heavy a toll. Timely action is the 
first essential. The right kinds of plasters 
and medicaments are another. Dalmas 
make the right kinds of plasters and 
medicaments for industry. Examples are 
Dalmas Waterproof Dressings, Nurolets 
Pain-Relief Tablets, Sulphonet Tulle Gras 
Dressings. Why not ask about them ? 


DALMAS 


make the right health aids for industry 


DALMAS, Junior St. 
Leicester and Branches 


Established 1823 








President 
THE RT. HON. THE EARL OF HALIFAX 
K.G., G.C.S.1., G.C.1.E. 


Hon. Treasurer 


COMM, J, H. CARROW, C.M.G., D.S.C. 
R.N. (RETD.) 


Pauon 
H.M, THE KING 


THE TRUTH ABOUT LEPROSY 


BELRA could publish pictures of leprosy that 
would make you recoil with horror—human 
beings rotting away to skeletons. 
BELRA could prevent this if only more assistance 
was forthcoming, for 

LEPROSY CAN BE CURED 
Even in Britain there are lepers and BELRA 
is curing many. But what of those 3,000,000 
of our Commonwealth citizens for whom there 
is no treatment? Must they die untended? 
BELRA is endeavouring to carry on the tradition 
of Father Damien, Edith Shelley, and others who 
sacrificed even life itself that this disease of 
“The Living Death’’ may be overcome. 


Your help is urgently needed 


THE BRITISH EMPIRE LEPROSY RELIEF ASSOCIATION 
167 VICTORIA STREET, LONDON, S.W.! 
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THINK... 


fluorescent ™& what better 
ventilation 
can do in 

= © | YOur works? 


lighting fittings 














There is a Colt 
Ventilator to solve 

every problem — 

and at low cost. 

Single units or 
complete works 
ventilation install- 

ed, simply and 
seagull quickly, without structural 
alterations or interrupting 
production. 





J) OUR FREE 
/ MANUAL 


contains full speci- 
fications of all Colt 
Ventilators with 
tables to show your 
requirements. Write 
for manual Q134 today. 





The Inflow Unit, 


industrial reflector | one of the range of 
Colt Industrial 
from the House of Ventilators. 


i N D UYU 


SIM) aN VENTILATION 


Simplex Electric Company Limited Chosen by over 3,000 firms 


Oldbury Birmingham & Branches oa ’ 
COLT VENTILATION LTD BURBITON, SURREY EL Mbridge 6511-5 
Also at Birmingham, Bradford, Bristol, Kilmarnock, Manchester, Newcastle, Newport (Mend 
ond Shefficid 
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You now have the choice of two kinds 
cf Elastoplast Plaster. A fabric plaster made 
from lightweight cloth with lengthwise elasticity, and 
the new plastic type which stretches all-ways and 
provides 100°,, waterproof protection when such is 
required. Both plasters provide adequate support 
for the injured part and have excellent adhesive 
properties. 
plaster will 


Full particulars or samples of either 
e sent, upon request, by the Medical 
Division of the Manufacturers. 


2 KINDS OF 


Elastoplast 


TRADE MARE 


Made in England ny 'T. J. Smitu & Nepuew Lrtp., Huu 
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EXHIBITION | 
Please send full deta’! 


NAME. 


INDUSTRIAL 
FLOOR 
POLISHER 


Easily handled by unskilled fem- 
ale labour and shows an immense 
saving in labour costs, the OCO 
does the work of seven women 
cleaners. Quicker and better 
results than hand polishing... 
a finer finish on polished floors. 
J U N © Designed for small floor areas 
‘ saves hours of back-breaking 
labour. Supplied in chromium or chocolate 
enamel finish. 


TRUVOX machines are ideal for parquet, lino- 
leum, wood boarding, tiles, marble, asphalt, 
terrazz2 or other smooth composition surfaces. 


MAIL THIS CCUFCN NOW 


/0CO Floor Polishin’ 


NOVEMBER, 1950 





‘PERSPEX’ 
on guard 


Tough, transparent 
‘Perspex’ acrylic sheet is 
particularly suitable for 
screens and guards, such as 
those fitted to this printing 
machine (S.R. Automatic) 
at the works of Mears and 
Caldwell Ltd., London. 


‘Perspex’ is the registered 
trade mark of the acrvlic 
sheet manufactured by LC. 


IMPERIAL CHEMICAL INDUSTRIES LIMITED, LONDON, S.W.1. bees 


..aud wow CAWIES 








TOTECTORS 


WITH INTERNAL STEEL TOE-CAPS/ 


at last—Real sensible work shoes, designed to protect 
the feet of ladies in industries where foot accidents prevail 





Steel safety caps are neatly concealed beneath attractive 
punched and gimped toe-caps forming a 

perfect shield for toes, whilst padded 

tongues protect insteps 

These shoes having leather soles and heels 

are sturdily constructed on the 

comfortable fitting lasts as de- 

signed for the Women’s Ser 

vices and are excellent in the 

reduction of foot fatigue 


md U 


WILKINS & DENTON (London) LTD 


Granville Square, King’s Cross Road, London, W.C.1 Telephone: TERminus 5247 
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INSULATED FOOD 
CONTAINERS 


WILL KEEP CONTENTS HOT FOR 
MANY HOURS 


GOVERNMENT SURPLUS 
THOROUGHLY RECONDITIONED 


Outer: Cream enamelled with glass wool 
insulation. Size 213" X 145” X 18” 
A set of 4 Aluminium Pans each 16” X 
11° X 3”, with covers and lifting 
handles, fits inside outer container. Each 
set will hold Meat, Potatoes, Vegetables 
and Sweet for 40 persons. 

The seamless pans may be put into the 
oven to be kept hot until ready for 
transport 


JAMES FARQUHARSON & SONS LID. 


(Specialists in Factory Tea and Food Distribution) 
PARK PARADE, HARLESDEN 
LONDON, N.W.10 


Telephone; ELGar 4080 (4 lines) 














Increase your works output by 
REDUCING FATIGUE with 


TYPROD MATS 


TYPROD MATS PROVIDE 


% Acushioned hard-wearing 
surface. .. 


% They reduce fatigue... 
% Increase safety. 


% Improve hygiene and 
working conditions gen- 
erally. 


Made in rigid and roll-up types 





* Write for descriptive leaflet, prices 
and sizes, or ask for a quotation 
to your exact requirements. 


Manufactured by TYRE PRODUCTS LTD. 
Palace of Engineering, Wembley, Middx. 
Tel.: WEMBLEY 1222 (10 lines) 
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IN THE FIELD 


with EDUCATION 
for the poor 

with RESIDENTIAL 
SCHOOLS for 

seriously crippled 


boys and girls 


PLEASE HELP THE 


SHAFTESBURY 
| SOCIETY 


to continue in 














such pioneer 


activities 


32 John Street 
London, W.C.1 


“LOVE - SERVE” 


(Regd. in accordance with Nat. Assist. Act, 1948) 








“‘Wheelers of Plaistow’”’ 


specialists in the 


manufacture of 





WOMEN 


In every Trade 
« DIGNIFIES 
“VOLE | THE JOB 
H. WHEELER & CO. LTD 


Overall Clothing Manufacturers 
107 LONDON RD., PLAISTOW, E.13 
Telephone 1 GRAngewood 407! 
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| PRODUCTION EFFICIENCY SECTION 
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Summary of Official Publications and New Rulings , 
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Kitchen in the ‘Highways "’ Hostel, Lancashire, which houses 1,000 employees. 
This is one of several such hostels run by the Ministry of Supply, a report on 


whose welfare planning by John Sanders appears on page 207 of this issue 


London, E.C.4 (CHA. 8844). 


Incorporating ‘Civil Defence Journal and ARP "& NFS Review” and "‘Welfare,"’ London. Subscrip- 


| tion rates: 20s per year, post free, U.K., abroad; Is. 6d. pe copy, |s. 9d. post free in U.K. The 


Editor will consider articles, news items, photographs and details of new products. No responsi- 
and stamped addressed envelope must be enclosed if return is desired. 
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In the Service of Industry 


G.B.-BELL & HOWELL 


16mm. Film Projectors 


hundreds of pr 


\gain and again the experience of I 
of G.B.-Be 


gressive firms proves the importan 
Howell Projectors to industry In the opinion 

leading cine-technicians and very many non-technical 
users, G.B.-Bell & Hoaell Projectors are undoubtedly 
reproduction of full 


This ts 


the finest in the world for the 
colour and black-and-white 16 mm 


Howell Projectors 


films 
not surprising, for G.B.-Bell & 
are designed and precision-built by men who make 
cine equipment for the motion picture industry, and 
many of the features that distinguish professional 
full-size equipment have been adapted and incorpor 
ated in the G.B.-Bell & Howell range of 16 mm 
Projectors. For showing sound or silent film 
colour or black-and-white, to audiences of 50 
1,500 in small rooms or large auditoriums, there 
a G.B.-Bell & Howell Projector that will give 

standard —and 


formances of professional 


quite simple to operate Let us demonstrate 
model that will suit vour requirements, a! 
our statements 


EQUIPMEN' 
Hous +1 





How CARRERAS 
use a G.B-Bell & Howell 


Film Projector 


** We purchased the equipment in March, 1949, and up to May, 1950, 
there were 374 showings of films embracing industrial safety, job 
training, supervisory training, industrial processes, etc. Apart from 
the renewal of a main projector lamp there has been no mechanical 
breakdown or replacement. As an aid to training our G.B.-Bell & 
Howell Projector has proved a sound investment.” 


In this series of advertisements we are happy to associate two world-famous products. 
Other famous users include Rolls-Royce, Hoover, Dunlop, 1.C.1., English Electric, 
Mond Nickel, Shell-Mex, etc. We believe that a G.B.-Beli & Howell Projector 
could be of service to your Company, too let us demonstrate its applications 
without obligation. 


Howell 16mm. Sound Film Projector Model 601 
tion of image and sound. No ‘flutter’ ; interference 
rewind ; public address system. Lifetime service 


“lable for rooms, halls, auditoriums, etc., of any ze, 


G.B.-Bell € Howell 


16mm. FILM PROJECTORS 
Distributed by G.B. EQUIPMENTS LTD. 
1 P n the J. Art 


a ¢ npany ¢ ix Rank Organisation 








ome) § Welfare on the 
m- National Seale 


PRODUCTION 
THROUCH 
INDUSTRIAL 


EFFICIENCY By JOHN SANDERS 





90.000 ‘Welfare in Six 


Figures **—or as near as makes no 
presents a problem to those who run it. How 
can one avoid a bureaucratic set-up without any human 
feeling? John Sanders tells how a Ministry 


answer this question. 


difference 


sets out to 


{dmin.”” Planning 


can wh 
officers re 
facilitic be 
Many estal 


ni eaten 
( onnel 1 
in the Ministr 
ind understand 
family’’ type of pri 
firm irally there ha 


central ion in the form vith gH DoOUTING 
which may be imilar 
ind cope other very 
All the R.O.F.s, howevy 
contamed reyval 
indeed labour managemen 
Phere ‘ wenty-one of these fa 
36,000 peoplk 
here is a similar sharing of medi 
cal care ind treatment I 


I 
tories employing in all, 


very 
establishment, however small ha 
its own first-aid room or ection 
ind some of the smallest units, owin, 
to the nature of the work being done 
there and the materials handled, call 
for the constant attendance of doctor 
l have specialised knowledge ot 
certain type ot injuries, dise 
iilments which may be caused 
induced by the particular kind 
work in which the employees 
engaged. 


Coed Bel hostel at Cheltenham is typical of the Ministry's As T have 
**provincial’’ welfare pianning 
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mentioned the medi 


ide of the Ministry's welfare worl 
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as well complete 
for the 


the picture 
sake of con 
venience Right at the centre of 
thing the Chief Medical Officer 
Again, his department is divided into 
and in region 
officer services 
to every factory and ¢ 

He stationed at 
unit the 
he and the service is 
ranised that, in addition to 
visits to check up for minor injuries 
been given first-aid treat 
ly be on the 

] 


praver demands 


I may 
of it now, 


1S 


region each is a 


whose ure 


tal 
th 


medical 
ay ul ible 
lishment 

parent 


1S 
ot group 
serves 


regular 


which have 
ment, he can very quick 
pot if something 
his prompt attention 
Of course, the medical officers ar 
merely concerned with the treat 
of injuries; they also keep a 
eye on the general health of 
rkers, helped in so doing by 
reports of the welfare officer 
and the State Registered Nurs¢ 
who are also employed 

As well the wel 
fare services provided by the Mini 
try for its include 
following 


ind advice 
not 
ment 

careful 
the 
the 


Ww 


is medical care 
employee 

sick cheme 

itering 

d Welfare 

ad 


leave 
care and compensation; ¢ 
Personnel Management ar 
for May) 
Vice and 


problems; recreational] activitie 


hostel accommodation 


assistance with personal 
apprenticeship and training 

o comprehensive 
that they meri 


own 


which are 
organised 


of thei 


Safety Equipment 


of 
inseparable {1 


tion emplovees 
ird 
nad the 


another 


provision ¢ I 
} Is brancl 
of Supply 
could be 

demand 


Ministry 


welfare 
written 


perm 


mau 


*‘Highways’’—a play staged in a 


ire exposed to dirt, discom- 
danger in varying 
the safety precautions 
In in 
ot 


some 


ployees 
fort and 
and while 
compulsory 
gineering operations 
faithfully observed, 
Ministry's 


degrees 
factories engaged 
are, 
in 
establishments 
ire enough; other precau 
peculiar to the ultimate put 
of the establishment have to be 
and part of the 


+h) 
UTINE 


not 
tion 
pose 
instituted become 
daily re 
In passing, it may not be generally 
that of the Ministry's 
is to reclaim spent shells from 
e gunnery ranges. This is not 
ingerous work but it 
much tramping deso 
marshy ground all 
ind the men are 
given warm clothing, gum 
boots and _ stout  oilskins As 1S 
rather better known, research into 
the applications of the results of 
nucle more simply ‘‘atomi 
energy research’ is one of the 
ibilities of the Ministry 
conducts opt rations 
tations and has twe 
constructior Some ot 
of this branch of research 
oth be revealed 
rhe fullest 

protection 1S given to 
these establish 
level of 


» chemical defence re 


KnOWT one 


arily di 
Over 

and 
ithers 


retore 


in 
engaged 


ir fission 


major respon 


ilre 


irds 


known rs may 


on 
ized in 
whatever impor 
search 

is-turbine 
ilso. under 
the Ministry Hert 
special iutions 
Telecommuntk itions 
irch may not be 
they are carried 
the 
is equal 


ts and two 


ire 


pre 


on 
safety of 
refully 


here 


ly ¢ 


blishment 


W HOSE 


welfare commit 


M.O.S. hostel recreation hall 


tee has been set up and is elected 
annually from the employees. Head 
quarters insists that a qualified 
accountant audits the committee’s 
iccounts every year but otherwise 
not interfere with the commit- 
and, indeed, has no official 
jurisdiction over them. These bodies 
mainly concerned with the 
organisation and running of the 
recreational facilities but also deal 
with other matters impinging on the 
employees’ welfare in the factory or 
whatever other building or unit 
their workplace. The National In 
surance scheme takes care of most 
of the financial worries of the 
employees while they are off sick or 
injured and those of widows who 
have just lost their husbands, but 
Benevolent Committees (this is their 
official title, not a phrase apprecia 
tive of the welfare committees) will 
make a grant to tide over the period 
before the Ministry of National In 
surance pays out. Grants are 
given to employees who have been 
rest to from the 
train of some spec ial task ora period 
of intensive work grants 
ire made in the form of lump sums 
his method is preferred to weekly 
payments, which, it is thought, 
might encourage malingering 

Employees are also eligible to join, 
on a contributory basis, the Civil 
Service Sanatorium Society, which 
provides facilities for recuperation 
ifter illness or Operation 


does 


tees 


ire 


1s 


also 
ordered a 


recover 


Sickness 


Family Welfare 


After-care work 


is also carned out 
welfare officers and their staffs 
This is thoroughly and 
families looked after, fre 
quent visits being paid to employees’ 
homes to that everything 1S 
going as well as possible for the man 


by the 
very done 
Ww rie le are 
ensure 


or woman who is recovering from ill 
injury. Compensation cases, 
reviewed every three months, 
ire among the duties of welfare staff. 
I have pointed out that some of 
the Ministry’s establishments are 
ituated far from built-up areas, in 
places where public means of trans 
lacking or inadequate and 
none of what are considered 
essentials of modern life avail 
ible In such spots welfare work 
consists chiefly in furnishing some 
essentials, the most impor 
which is living accommoda 
i few instances houses have 
built for the employees, but in 
majority of ¢ hostels have 
en found to fill the bill. Most of 


ne or 


also 


port 


where 


ire 
are 

those 
tant of 
on. In 


ases 


NOVEMBER, 1950 








Games and 


Physical Training 


M.O.S. apprentices in a country hostel 


typical bedroom in an apprentices’ hostel 
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Office Welfare 


Proves Itself 


By KATHLEEN BARNETT 


Miss Barnett is Welfare Supervisor at the 
head office of a well-known film company 


\ YJELFARE for the office worker! 

So much is written and dis 
cussed about personnel and welfare 
work in the works and factory, but 
the ofhce worker is often forgotten 
and neglected. Typists sit huddled 
over machines, with light 
ing and seating, in cramped space 
accommodation is poor 


incorrect 


cloakroom 
heating inadequate and 
facilities are available 
working under 

would not be allowed by any Fac 
Inspector Only a few days ago I 
heard of a well-known company wit! 
no hot water supply. Senior women 
have the privilege of boiling a kettl 
in the privacy of their offices, but the 


younger people have no such advan 


no welfare 
In fact, some 
that 


ire conditions 


Ory 


tage, even in the coldest months \ 
Staff Supervisor”’ staff, but 
he fits this in with her duties in the 
office and has no time or 
to act in any welfare 
Is it to be wond 
usually in 
number 


engages 


wages 
authority, 
capacity 
that he 1S 
depression at the 
filled ? 

My particular 
htened We 
London head office of 
160 office workers Some 1 l 
the revolutionary step w t I 

employing a Personne] 

Officer, and the benefit 

yinning to be felt throughou 
The managemen 
satisfied with the 
that staff friction | 


ind 


I 
to be 
firm more 
have i tall at 
ipproximately 


1 
Cr 


comp ny 
to b 
idmitting 
tically disappeared 
ployees show an appret 
being done for them 


expel 


1atior 


Records lt p-to-Date 


One outstanding advantage 
taff records art 
nd accurate Old 


together in fil 


the now 


record 
ithered 
record cards compiled thet 
longer does an 
tiently for information 
of the staff, wh 


exect 


member 
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1 Cacors 





RED 

BLUE .. 
MAUVE 
ORANGE 
YELLOW 
LIGHT BLUE 
GREEN 





20 years’ service 
Pension Scheme 
Eligible for Pension next year 
10 years’ service 
Under 21 
Social Club 
.. Disabled Person 
Notes:— Yellow cards for Males, White cards for Females 
Records for provincial offices have same signals, but are holed 








Record Card and Signals as used 


when it arrives 
kept in 
cabinet, so tha 
V king an enquiry the 
telephone it 1 possible to pull out the 
ite tray, flick up the requirec 
the Spt iker he in 


accurate 
rec ords are 
situated 


over 


ippropri 
ira nd pive 
m finishe 
ition Departmental ma 
glad to find that they no longe 
{ lividual re their 
ers of ex-employee 


formation he 


ords of 


away and 
pe I 
kly Phe 
rise where 
» call three 
prey 1LOUS 


iny one 


times 
employee 
n each occasion 
n incomplete detail 

concerning § the 
hes is kept in the 
ly a difficult job reg 

tme it th 


ide considerably easier 


H.O record 


nts 


intage 

( onduc 

of an 
utive or 
dealing 
d in the 
elect the 1 
ind seeing 

hole, not jus 

department 


promotion 


i 


] 
| 


are carried out in the 
staff office, so that the employee is 
dealt with fairly and not ‘‘sacked’’ 
because a manager is feeling irritable, 
taken an unjust dislike to a 
person. It is found that managers 
ire pleased to be relieved of this 
responsibility, anyway. Sometimes 
1 weak spot has been discovered in 
1 department because someone leay 
ng will talk more freely to a neutral 
person 

\ harassed manager, with 
teeism and the work piling up, finds 
it useful to have a central office 
whence he can request help. The staff 
othice the absenteeism of the 
firm each day and where staff can be 
transposed from one department to 
It is necessary to cultivate 
1 most tactful approach on this 
matter, by the way! In extreme 
cases temporary help can be arranged 
through an employment agency, and 
the constant contact one keeps with 
agencies in London is invaluable 


Dismissals 


or has 


absen 


know Ss 


inother 


the 


on these occasions 


Our First-Aid Service 


rhe first-aid service that has ‘been 
tituted is appreciated by the whole 
Anyone feeling ill reports to 
staff office, where suitable treat- 
nent 1s given and on many occasions, 
worker returns 
previously, a 
234.) 


ifter a short rest, a 


o the whereas, 


ided on page 
. 
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kffictency and 
Democracy 


I.P.M. Conference 
at 


Harrogate 


Right, above) The Mayor of Harrogate, Miss 
Anne Shaw (president of 1.P.M.) and the Lord 
Archbishop of York, who opened the conference; 
Y vw, top) Mr. J. H. Pirie, Miss Anne Shaw 
with the Mayor and Mayoress of Harrogate, 
receive their guests; (botion The Congress 
dances—a happy picture at the October Con 
ference of the Institute of Personnel Management 








Aras AL conference of the Institute of Per- 
+ sonnel Management was held at Harrogate 


last month, where the opening address was { n 


ie Archbishop of Yor} 
L. P. Scott, managing director of the Man 


r Guardian discussed Co-operatior n 


lustry ind stated that if industriali 
concept of indus 


sts wanted 


to substitute co-operati na a 
trial relations in place of the present compromise 
irrived at by bargaining between two sides, they 
would have to prove that this new-found belief 
was a genuine conversion Management wanted 
efficiency which meant an establ [ r 
the firm, and service te 

security, with more m y and 

These aims were oO ed No 
joint working could overcon this fundar 
One of the biggest mistake ot the 


divergence 
trade 


present day was the attempt to associate 

unions with management 
identified themselves 

umer they ceased to rey 


men began to turn to other 


ior as oon 
it 


ent the 





The whole teaching of trade unions in 
militated against greater producti 
sential to destroy this traditional 
place it by confidence in the fairne 
ecency of management 
Research Methods in Personne] Mana 
t Miss P. Elton Mayo stated that funda 
ntal research in the social sciences wa r 
unfair 


by universities 
industry pay directly 
early and unsatisfactory 
Mr. J. A. Birch, gener : I 

p, Distributive and Allied Worker 

riends in the Trade Union Movement 
» the difficulty of formulating a nati 
This lay chiefly in reconcilin 
voluntary machinery 


the maintenance 
perjod ol ye 


t 
228 
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CURRENT PERSONNEL PRACTICE 
Personnel Dept. and Line Executives 


vi) ] 
N”, 


How to Enjoy 


Retirement 


\ SERIES 


Successful personnel departments 
work not around, the line 
manayement, because personnel func- 
tions are service functions and in them- 
selves cannot sell a single automobile 
or manufacture of a single product. 

| ; } r 


1950 


Foremen Are 


Capitalists ! 


oie ver reman at Minnesota 
ig ul Manufacturing Co., 

t f a busines 
105.000 

n an 

toreman 

7.000 


h 





Four-bedded room in the Templeton Convalescent Home at Ayr, opened 
in October. Templeton's welfare will be described in our next issue I ire ! en drawn 1n 
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Hiring a Man 


—and his Wife 
oo 


15. 1950 
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Workers Into Journalists 


REPORTED IN HOUSE ORGANS 


The B and M News |! } 


it | 
1,700 vi 


Recorder (it: 


f in | I 
North British News (N rit Staveley News (I hy 
; ; near;© { tert rey r¢ 


“Thorncliffe News 
' 1 ( | | } 


National 


} the net me 
Vauxhall Mirror 
Lt Luton 7 r+ 


Newsletter 


News Reel 





Textile Works Nursery 


Aids Recruitment 


| IKE so many mills 
4 lire cottor 


I 


were or the 1 
with « 
There wa 


nation il 


mpany 
hare 
nt on the 
ww today 


little 


few suc 
quoted on the stocl] 
rated shrew 
ind mill 

lanager nd tradespeople 
the mill 
executives 

many of 


were 
the locality, 
Today 
tarted as 
them 
many operative 


Clr AVINYS in 

the Shiloh 
in the 

common with 

the 

é erved 


names of families whicl 
the mills for several 
eration No, 1 mill was 
1874, followed by No. la u 
and No, 2 in 1899 most n 
addition the 
in 1926, probably 
spinning mil] in thi 
financed by loans in 
From a modest equipment of 
spindles at the commencement, 
mills will contain, after 
205,000 pindle 
has incre 


built 

ISSS 

oder 
mill 

the last 

country 


was 


reorganl 
the nur 
mployee ised ft 
than 100 to approximately 600 
not been 
Considerable l 


while 
ol ¢ 
iny has without 


itucde 


comy 


istained 


ipit il of £30,000 


e 





eginning in 1921 
throus 
dth of Lan 
1S in impr 
ew pirit 


to see content! 


imongst ¢ mpl yee 


light 
inted Seats are 

operatives can 

work process permits 

ind Shiloh No. 1 Mills 

fitted with well-equipped cloak 
yms, including shower baths, which 


ire clean, 


in are small houses 


no bathrooms, ts an 


where many 
imenity 
we ll used 


much appreciated and 


Each employee has her own locket 
ind key 

An ur conditioning 
idy installed in ‘‘Elk’’ Mill, which 
10t only extracts the dust and fluff 


the temperature and 


plant is 


ilre 


Mill a scheme of 

lajor re-equipment is pI 

[he scheme includes the provision 

~ much machinery, including 
conditioning — plant "a canteen 


2 Shiloh 


oceeding 
new 


ire block 
surgeries are Open 10r 
tment for an hour in the 
in hour in the after 
iccident however 
reported 
supervisor 


Accidents 


The Company's coach 
workers’ children to 
the mill nursery 


carries 
and from 
each day 


ind 


By G. NORTH 


WELFARE SUPERVISOR 
SHILOH MILLS LTD. 


serious A 

one day a 
inations and 
sun-ray 
itment are given 
ervices of a 
vided and do 
and increas¢ 


operatives 


however, and _ rarely 
Doctor is in attendance 
routine exam 
consultations 
infra-red tre 
idvised 
rire podist are 
much to lessen 
comfort of 
rk necessarily inv 
tanding 


weel for 


and 


when 
also pr 
fatigue 
whose 


olve Sa pe od deal 


Our Nursery Service 


More than 50 per cent of the 
employees are women, many of them 
married, and in order to encourage 
those with families to continue work 
the company built in 1941 a 
nursery on the site to take care of 
the children rhis at present houses 
about sixty children, ranging from 
6 months to 5 years, who receive 
expert care and attention from the 
Matron and her staff throughout the 
day [wo gaily-decorated ‘‘nursery 
vans’ go out each morning, some 
times as early as 6.30 a.m., to collect 
the children and bring them to the 
nursery, and take them home again 
between 5 and 6 p.m. In the nur- 
sery the children are divided into 
ge groups and their daily routine 

planned accordingly, with periods 
for rest or play or a walk round the 
park The nursery kitchen caters 
for breakfasts and teas, but the main 
midday mea] is provided by the can 
teen chef. Two people are kept fully 
employed all day in the laundry 
part of the nursery block) providing 
piles of clean bed-clothes, linen, et« 
which are in caring for so 
children Specially 
ind equipped for its purpose, 
nursery has miniature wash 

ins and toilets so that the child- 

1 can be properly trained in per 
sonal hygiene A veranda 

ibles them to play outside even 
when the weather is wet, while there 
they can romp 
Each mother pays 5s 
per for this service, but as the 
estimated weekly cost of keeping a 
child in the nursery last year was 
ibout 29s., the difference of about 


ing, 


necessary 
many small 


built 


cove red 


i garden where 
is fine 


week 
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24s child met 
company 


A good 


the 


per 


obtained 
lude 
sSwee 


meal be 
for Is. 4d., and in 

ind vegetables, 
Trollies 


during 


canteen 
meat 
cotiee 


workrooms 


soup 
ind tea or ire take 
round the 
breaks and 
and tea 

ind 


serve sandwiches 
All food is freshly 
cooked in the spac 
kitchen, about 
served with their 
ten minutes 


pared 


canteen and "260 


people are midday 


meal within 


Educational and Social 
rtainment 


maximum 

Ole of Christ 

tional m we pe | entertainments 
for 


con 


Services 

Every encouragement ls 
employees to take up edu 
Trainees in cardroom pro ‘ provided re re parties 
cesses are coached by | | 
instructor In other 
training is done by 
production. Technical cl 
ing all mill processes are take 
Royton Cotton Mills Institut« 
institutes als« provide ] 
leisure time pursuits such 


activites 
lunch-time 
and a 
produced by 
with con 


pant 


the 
they 
where 


making, cooking, drama upon 


ind every endeavour is mas et ! only lace where 
interested in vil nlace 
time nd effort their frie1 ure place 
! pleasures 


employees 
Considerable 
devoted to 
l life 


side ol 


i 
ubscription of 2 
lov 


iLround 


the creatior 


l I ul ¢ é y t rkil hour 


The Works Couneil 
Company Forum 


Wor ( ] formed in 
medium for 
ventilation 
discussion 
between 
ement it 
$s appointed 
venteen freely 


ountry 
1 nth 


booked ip and re ler A peopl nd I na 


the mill to the mber 


ers trom ¢ n 
ifter the shov I management and s¢ 


ck to their homes 
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Traditionally a backward industry 
so far as welfare is concerned, 
some textile firms have set them- 
selves to provide the best possible 
conditions. Here is an example 
of what can be done. 





Left) The operatives 
have a fine canteen 
where they can get 
good meals at less than 


cost price 


(Right) Lunch time in 

the toddlers’ section 

of the nursery. There 

is usually a waiting 
list for places 


elected by employees All employees 
are kept informed of the work and 
decisions of the Council through the 
pages of the Shiloh News Sheet 

All this, a five-day week and a 
piecework rate which ensures fair 
hares and a substantial wage packet 
solved the ever-present 
labour shortage which has hit Shiloh 
and all other spinning mills rhe 
employment of foreign workers ha 
helped to ease the situation to some 
extent Most of these have settled 
down successfully; some are married 
and buying their own homes, and 
their children, far from the plains of 
Poland and the mountains of Italy 
which knew their forbears, are being 
brought up in the mill nursery with 
the sturdy young representatives of 
the East Lancashire valleys Efforts 
made to extend the 
character ot Shiloh 
still further by the recruitment of 
girls from Ireland Comfortable 
hostel accommodation is available 
for them, or they will be billeted 
with private families, while no effort 
will be spared by the management to 
ensure that they are happy and well 
cared for both at work and at play, 
in common with all Shiloh employees 
today 


have not 


ire now being 


international 
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The Dover *Jig-Saw’’ Group 


ige Or 


within 


officer 
ill be 


(oth 

the 

out his t 
legislation 
withiu 


retore those 
ervice 

in knowleds 
fellow offi 

wonders 

78) prote 


utterly ¢ 


Vecessary Liaison 


And yet, when alli 
Personnel Officer 
Welfare Officers for 1 
Miployer within t! 

know something 
their need in 


mple form 


1c ¢ 
(a) What services the State or the 
local authority provides, and 
(b) The methods by which those 
services can be brought into operation 
without undue delay. 


ind Welt 


grown s 
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By 


ALFRED H. HAYNES 














*“*‘Welfare is Indivisible”’’ 
according to many authorities, 
and Mr. Haynes, Honorary 
Secretary of the Dover Social 
Welfare ‘‘Group,” shows how 
he and his colleagues are 
translating a_ slogan into 
action, first by co-ordinating 
their own fields of interest 
and then by calling in the 
industrial Welfare Officers of 
the District. 


services, the local organisa 

ns Which they are establishing may 
well prove to be the directional signs 
for which their co-workers in industry 
rhe experiment carried 
it by the social workers in Dover in 
their ‘‘ Jig-saw’’ Group has been widely 


ire looking 


publicised in social service journals 
nd its influence has been such that 
similar groups have been, and are 
being, established in other towns 
What is their purpose and function? 
It should first of all b | 

Dover Group sprang n a spon 
taneous desire amongst é social 
vorkers to get to know another 
ore intimately—it is unsponsored 
y any of the employing authorities, 
no way concerned with 

sional natters sucl is condi 


f service, salaric 


Our Basic Plan 
rhe group, which was formed in 
February, 1949, has now a member 
ship of sixty-five professional social 
workers drawn from all spheres, and 
its threefold aims are 
To encourage a_ spirit of co- 
operation amongst the officers of 
the social services. 
To provide the opportunity for 
the various officers to meet to- 
gether, with a view to their better 
acquaintance, and in order to share 
information, 
To discuss new legislation in all 
fields of welfare work. 
The group has chosen the pleasant 
{ informal atmosphere of a club 
in which to hold its monthly 
the various spe ikers 
I with such subjects as 
National Insurance, Vocational] Guid 
e, Local Health Authorities, Psy 
rl Work, ete et The valu 


1 que stion ind-answer period has 
n fully proved, and guests, includ 


representatives from local indus 


ire always welcome 
further method of education, 
group organises visits to establish 
itering for social needs, and 
have provided the oppor 
members and their guests 
themselves the conditions 
il hospitals iged = folks 


children’s recep 


s, perhaps, in the preparation 
sue of a brochure relating to 
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We Have Achieved 


Results 





Illustration 
showing § safe 
methods tor 
stacking 
or barrels from 
‘The Stacking 
of Materials 

prepared by the 
Industrial Safety 
Officers’ Section 
and published by 
Ro.S.P.A. at 


3s. Od. net 


drums 
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NATIONALISED 
LABOUR 


replacement of 
by trade 
rejec ted as 


The large-scale 
such manager union 
however, 


officials is, 

neither satisfactory nor practicable. 
The unions cannot afford to lose all 
their have all those 
leaders the technical training and 


type of experience which managerial 


leaders, nor 


posts require 
¥ ? +} 


More de-centralisation would benefit 
them all, maintain the group. And if 
the various Boards move in this direc- 
tion, the trade unions in turn, must 
strengthen co-ordination between their 
district, fegional and national 
machinery. 

\ 


“ARE WORKERS 
HUMAN?” 
A BOOK 





rker are usually due to the failure Works Film Service 


inagement to realise that 





mplovees are subject to the same 


emoti liad ool clea Miaiatlin More Technieal Terms 
tisfaction on By R. N. PATERSON, M.LM.A. 


sat 


emotional 


human I In a previous 
iat derived from I articie | started a 
eS short glossary of 
words and express- 
ions used in the film 
industry and this 
month | am going to 
add to this glossary 
some phrases that 
are used in the pro- 
duction of films. 
The Welfare 
TT a 98 Officer who is going 
Dealing With **Groups as tae eee 
fhe author does not claim to have films will, naturally, 
found the complete answer to the need come into contact 
for improved human relation l ' 
) with _ professionai 


} 
has tended to limit himself to exy ; 
group behaviour and needs. He h industrial film 
however, given many example ( il makers and it is 
ene to the dif ; 4 aon = " essential, therefore, 
by jon wis tend to ion “ Pe eer nee that he understands 
of groups, those firms who have taken something of the 


the ‘‘unofficial’’ groups into account hav technical express- 


obtained appreciable benefit ions that they will 


There does not seem to be a 
cut to sound human relation uct use. 
depends more on the attitude of manage : Pe om 
Ment towards the people in their employ S‘ RIPI is a short but very +e og dae tectoala 
than it does on method tl hor n important word in the world of No. 5. issued by Richard Thomas 
a, on = ag * ofp omra Aes film production Without a script and Baldwins Ltd. for showing 
, me mene om -_ ene : ve , aH ° it is virtually impossible 1 nake to workers in South Wales. 
tive ld i ienti hae op fact it Is 
Mucl ill ban 4 sible to make a film without one a SCU—This means that a semi-close 
perienc ; lee Sil “is i » build house without an ip is needed that is a camera shot 
ti pni a ee P ircl ‘ plan vhich g ves 1 detailed view but not 
inevital ( ering for emotiona hee ript « 1 film is e then meee = A ye * P saeecetm " BP 
. dhe sg \ men be se ; ne of t ry detailed cepgrbing & _— ley I ‘ i semi-close-up would 
nd ig huma hot by ( ind gives full instruc how } ind the machine to 
lirector and cameramar hich it wa 1ed A close up 
print on whi il pl u ow ie device itself, giving a 
1 pictu {I its I , parts 
LS—I ng sho h is the 


i general 


based, 
cript 
ls what will u 
t NOL er 
re on. the . 
é MLS—\_ m long shot This is a 
1s written ae t of the general scene showing a 
ired and thi jul tthe let 
description « I Medium Shot 
el sh 


le 1s to be 


t 
. This indicates that a 
t closer than a mediun 

to indicate certain 


the opt 


also use such woftds 
fade-out,’’ ‘‘cut 

dissolve terms which refer to 
inner in which each scene is 


tr understandi 
" F.E.O. 
*(By Gordon Rattray Tay 
Pre 1950 10s. 6d 
Now turn to p. 223 


ng 
nd and the next scene started 


Cut This is the easiest and 
1ost-used method of finishing one 
ene and starting the next Here 
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each scene follows the one pre 
ceding it in much the same way 
one written sentence follows another 

Fade-Out and ‘‘Fade-In 
This method of going on fro! 
scene to another is used to in 
a lapse of time or change fr 
locale to another By clos 
aperture the camera at 

the picture fades 

gradually the next is 
by the same process 1n rev 


information res I h 
film sizes now in popular us¢ 
here are some details about 
these types of film stock 

35 mm This is the film u 
public cinemas and is of little 
for shows in works or factor 
The projectors needed for showing 


35 mm. films are large pieces of 


very complicated machinery ne 
fully-trained electrical technician 
for their operation Normal] I 
mercial film is printed on inflam 
mable film stock and its exhibition 
governed by Home Office regulations 

16 mm.—This is the most popular 
and most widely used, of the so 
called sub-standard film sizes Most 
producers of industrial and educa 
tional] films make their films in this 
size, and there is, therefore 
choice of films available 
this size can be used as 
sound films, and may be 
colour or in black and white 

It is worth noting that there is a 

difference in the speed with which a 
16 mm. silent film runs through the 
projector compared with that of the 
sound film. In its silent form a 
16 mm. film runs at a speed of 16 
frames each second, whereas the 
sound film runs at 24 frames. This 
is an important point when timing 
programmes. 

One other important int in 
favour of using 16 mm, film for 
industrial purposes is that 
now available a wide rar 
jectors, cameras and 
ment at very reasonable 
Once the popula 
for ‘‘home movies’’ and still 
demand, the 9.5 mm. film 
nearly as popular as the 16 1 
Sound can be used 

8 mm.—A size that is 
popular with amateur film 
but has the disadvantage 
being wide enough to take 
track 


9.5 mm 
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SAFETY 


Kye | njuries 


& Production 
By A. E. HOPKINS 


Apart from the distress and pain caused by an eye injury, there is 
always the production time loss to be considered whilst the sufferer 
receives First Aid and subsequent treatment. Taken over the whole 
field of industry, the number of eye accidents must have a considerable 
bearing on production and it behoves all employers of labour to see 
that every effort is made to minimise the risks in this direction. 


1 time 

the incl 
i action 
t trom 
iin alloys 

in the eye 

ention which 
eve hos 


iste 


Two modern types 
ge ~~ of protection, the 
e the danger to 


ventilated close- 
nd nature of the 


: fitting goggle and 
perhaps casual the face - shield, 
both from T. J. 
Rogers and Son 


pec icles than Ltd 
ind there is no 
one has reduced 


lents con 


it many more 


aA Cie 
ids one to con 
f all employees 
it their place of 
installation of a 
in the factory 
1 out cer 


health he worker and a distinct 

i fatigue factor 
By use of the information gained 
tipment @t the preliminary testing it is pos 
\ d hat sible to match eyes to jobs,’’ another 
jown, and means whereby production can often 
of vision ! ved and maintained at a 
suitable lig level ind the comfort of the 


orkman WOTKET 1 


Light and colour can provide great 
1s 


ion, and it is noticeabl 
that greater use is being made of 
these helpful factors in many factorie 
today, but there are a few points to 
rasions be observed and considered whet 


ule to vi 


recorded introducing modern aids for produ 
irried out, tion and workers’ health 
such test With regard to light, flickering 


general 1 ded page 237 
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Analysts of Earnings and Hours 





TABLE 1L.—AVERAGE WEEKLY EARNINGS 


Women 
(18 years 


Men 


(21 years Youths 


and All 


Date at 


and Girls 


Workers* 


October 
uly, 
uly, 





April, 1 
October 
April, 1 


October, 
1949 
October, 1949 
1950 


April, 
April, 


July, 


1940 


October, 


Boys over)* 


Average Weekly Earnings 


over) 


ba 


1938 


~ 


—— 
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Vie DONO SOaO BON eM NO oo 
- 


— 


947 
, 1947 
948 
1948 


1 


Percentage Increase since October, 1938 


Per cent Per cent Per cent Per cent 


1940 


July, 1941 


October, 
1947 


April, 
Slight Increase In 


Hours Worked 


April. 


1946 


1950 








TABLE 


y hour 
in April, 1950 
41.9 f 


Vi 


October, 


July, 


April, 


2.—AVERAGE WEEKLY HOURS WORKED 


Men 
(21 years 
and 
over) 


Women 
(18 years 
and over)* 


Youths 
and 
Boys 


All 


Girls Workers* 


Date 


1938 
3 


1950 
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Wages News 
AGRICULTURE. I 
+ il \4 B al } 


those in Eng nd Wal 
BOOT AND SHOE REPAIRING. 


} } 
n 


DOCKS.—The Transport 
Worker Unior br 
$ t} Natior loint ¢ 
P . + ' ' 


‘ \pr 
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ENGINEERING. — 1 


‘MINING.—T! 
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Fortieth Birthday party 
Chiswick Products Ltd, 
party included 
Oswald Brenton 


PRINTING. 


RAILWAYS. 


ROAD HAULAGE. 


TRANSPORT 


’ 


of the “‘Cherry Blossom Club’’ of 


was 


held last month. Top table 
Mrs. A. M. Mason, the Rev. 
Mr. Arthur M. Mason 


and Mrs. C. L. O. Cleminson 


LI.S. in BRISTOL 
CF sidan Percy Cana, Dopatyt 
r of Bristol, ' ( 


New Industry for 
Scotland 


Mr, Harold Wilson, President of the 
Board of Trade, honoured the meeting 
to mark the opening of the Borroughs 
Adding Machine Co.’s new Scottish 
factory with his presence. Picture 
shows Mr. John S. Coleman, president, 
addressing the guests. A note on the 
firm's training scheme for senior staff, 
chargehands and foremen will appear 
in a forthcoming issue 





Future of the 
House Organ 


IUMN convention of the British 
Association of Industrial Editor 
was addressed by Mr Fred 
Lee, M.P., Parliamentary Secretary t 
the Ministry of Labour and National 
Service who praised the progress mad 
by the Association since it came int 
being in March, 1949 Branches 
exist in London and the Home Coun 
ties, the Midlands, the North and West 
of England, and in Scotland and 
ambitious plans for the future, include 
it convention with comparable organi 
from Europe and America to | 

with the Festiva 


A' 
last month 


now 


ation 
! in conjunction 
Britain 
It is « 
house magazines 
lished in Great 
roughly into 
vhich are circulated 
reanisation “employee 
b) those planned fora wider « 
imongst customers and s 
Referring to the former typ 
tated that the primary functior 
house magazines is the fo 
relations 


always 


timated that about 1,000 

are now being pub 
Britain These fal 
categories 


only 


two 


trial 
rv must 
! concerned 
pers¢ nalities 
rganisation, inspiring 
together toward ‘ 


The Editor's Part 


industrial 


outstand 


vork of the 

for many 
special craft 
dith 


IS a 
more 
form 

His 


uperior 


Spects 1s 
any other 
work 
his 

his critics 

to succe 
is an ample 


orial 


ential 


ind tact 
reinforced 


ckground 


market 
iscrimin 
the uni 


Industrial 


also help to obtain this by presenting 
facts in a clear and understanding way; 
by sending out an iNspiring message; by 
stimulating a pride of craft which will 
lead to a higher level of productivity 

creating conditions in which 
women of differing back 
outlook will work together 
omething more than the 
personal aims and 


ground 

to achieve 
satisfaction ot 
ambition 


Youth 
Employment 
‘ _ 
Service Report 
hee. National Youth Employment 
( in presenting it report 
the three years 1947-1950 
ut of a total of 181 local 
129 submitted schemes for operat 
116 of which had been 
1 of the new schemes 45 
ight into operation by 
Report point 
rovision for 


much les 


those leaving school 


States 


authori 


ing the rvice 


4 


the service 


age 


y way to go before it can 


ide equal facilitic for 
of all ages 
irious directions 


pment l 


Ww hic h 


recruitment 
ersons for in 
1ent 


the 


made 


eme un 


1,931 
283 { 
ere +; 
the ret! 
lrawn 


Works’ Managers 
Elect Officers 
€ he Cour of the Ins 


vice 
Sir M 


iirman 


Burton and Sons Ltd., and A. G. Ram- 
sey, C.B.E., chief engineer to the 
Ministry of Works. 

Chairman. 

J. Connell, B.Sc., F.R.I.C., manager 
of the Izal factory of Newton Chambers 
and Co. Ltd., becomes chairman in 
place of A. P. Young, O.B.E., M.1.E.E 
who retires after sixteen years’ service 
to the organisation. 

Deputy Chairman 

C. N. Potter, works manager to Ilford 
Ltd., was elected deputy chairman vice 
J. Connell. 

Honorary Treasurer 

J. M. Weir, M.A., B.Sc., F.R.1L.( 
formerly division works manager, I.C.1 
Ltd, (Dyestuffs Division) becomes 
honorary treasurer in place of R. G. Ber 
chem, M.Sc., managing director of Jeyes 
Sanitary Compounds Co. Ltd 


. y _s s¢ » 
CIVIL DEFENCE 
]* iis recent broadcast on the subject 

of defence the Prime Minister 
l for more volunteers to join 
defence He stated 
two central purposes of civil 
were to prevent or mutigate 
urces of the 
human 
morale 


ippealed 
the civil 
that the 
defence 
lamage to the physical res 
ommunity; and to relieve 
suffering and to maintain 
throughout the nation 
The Home Secretary 
viewed the first 
defence recruiting 
in intensified national 
cruiting publicity programme was 
beginning and would last three years 
campaign opened in Novem 
ber last, 61,500 people had joined the 
Civil Defence This was not 
discouraging, but he was sorry he could 
not the same of other branches of 
civil defence, and he appealed for 
recruits to the Auxiliary Fire Service 
the National Hospital Service Reserve, 
Special Constabulary. There 
lack of instructors in any of 
services, and training equipment 

id uniforms were being provided. 
Hector McNeil, Secretary of 
for Scotland, stated that recruit 
bad, and 
inade 
Wales 


| 
end 


service 


has also re 
eleven months of civil 
and announced that 
and local re 
now 


Since the 
( orps 


Say 


ent figures for Scotland were 
even comparable with th 

total for 

seTvIces 


eptember 


} Was 





Mrs. Iris M. 
Gudgeon, appoin- 
ted welfare and 
hygiene officer (a 
new post) by M. 
Venner and Son, 
prov ision 
chants, 
Reading 
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Two More Productivity Book Reviews — from page 218 


Reports ~y 1 vin {a mediocre stan” FINDUSTRIAL HEALTH 





3s environment must a - : 

ment, workers and VERY useful introductory book 
mbine to rearrange + let with this title has just been 

the rewal that the efficient published “Industral Health’’—by 

: i ass Swansto E. and S$ 

n V and the indolent Passmore and wanston a 

( f ) fronfounding suffe t ur Livingstone Ltd., 4s, 6d. net, plus 3d 
a i ostage) which should be a great help 

HE Report of the team on grey postag 
’ ¥ ¢ ‘ " e student ‘ oO - é “ ) 
| ironfounding contain many « : (2) Electrical to the student and to the first-aider or 


co sions > previous Y industrial nurse who wishes to take a 

pouden tivity oo ea one bes se q ontrols brief refresher The authors are both 
muc ore emphatically ter I NLIKE ma } lier pre lecturers in this subject - the I niver 

production figures ey I vity t ha resenting ‘ity of Edinburgh and their approa h 

that American production is th ri¢ ntr nd switchgear ‘8 Simple and to the poin Chapters 

twice as good i ritis! lustry is not nvinced that the COver (not ae we. sae ") 
Particular mphasis is i th t ns are iperiors. Where a Occupational Diseases; Accidents; Fac 

erior Organisation and management t : nder any sense of tory Legislation; and Management's 

American foundries, du » th rhythm but ca t nscientiousness, Responsibility 

method of training {fe nanagement t America! rker i superior t It is a pity that the need to keep 

Management in the d St S the ri If payme by results the price within limits prevents a 

h more receptive to ides her is in tl I States. was better cover being used the student’s 

prepared to try out suggestion The " I inied | pply of pocket is a rough storehouse 

1S lar LESS Class distinction 4 [ t nsum { t n i prices, THE F JRE 1 recr J B 
free and easy discussion of any proble1 the n belie t 1 incen 4 ( oN AN Ss JO 
facilitated , vou n increased "JHE Institute of Industrial Super 

tpu ] visors aims to improve the quality 

of supervision in industry through the 
. education of foremen and supervisors 

ome ditnculty in fir es : mas : a sia Its provisior 1 flow of up-to-date 

suitable basis for 1 vagie : information f its members helps to 
achieve this aim, and a third in the 
ountries, since in this industry weight f t ul ' on ' ach ; f publications The 


ol output iS NOt a liabl measul manu 7 reman and Labour Turnover Is 
[he result of their omewh il the rar re 


satisfactory calculations t la D 
output pe man of gross ns i i er 
} } 


ings {or he whol iron 


Poor Comparison 
YY } « 


im na 


of the relative productivity 


wn extremely useful contribution 


itte xy N himselt @ 
nands of Written | ey 7 
practising pers« pe thi 100 


i ( ling is ) afin > describes cle: vhat turnover 
dustry in the U.S.A. is 46 tons and I fe nce is, how it 1 lculated, wil it repre- 
Britain 24 ton A weighted ve R? PORT I nth by the resents in term { « t, how an be 

about $ ga 4 cl dat 
t { T eT 


: twenty sample fit 1ambers reduced, and in i t w it can 

hgures of 44 and 19} tons res AT lemands be reduced by the 
hick caceatiael } . 

A high d of co-opera . s 41d y e deter ! rami! é The growth of th erst irt 

tween workers and executive nation 1} ment deprived t omens of mudi 

f his authority in th l of the 

workpeople under his mntrol on the 

the shop floor, and limited nly his 

to sphere of influence but his interest in 

encouraging the job itself Furthermore protes- 


' 


etition between foundries 
perations with an 
supply of new plant and 
borrowing facilities from th 
etheiency of floor executives 


t >< al v > } y nN er ; 
ime study, greater human i plining sional personnel management invested 


nber the job of ‘‘hiring and firing vith 
technicalities which often seemed to 
the supervisor a lot of unnecessary 
mger mumbo jumb Statistics on 
neentive turnover is one of these technical 
loyment but the very lucid and practical manr 


of unemployment, and _trainir 
education with a greater 
are other causes 
ctivity 
Considering problems 
British industry, the 
British workers are n 


ind in which the author deals with tl 


subject should help all supervisors 


, ided on pa 298 


they do not give « 


men 


VAUXHALL HAND-OVER 
Mr. R. R. Hunter, M.C., J.P. f Vauxhall's 


welfare supervisor and chief of ‘‘outside rela 
tions,’’ has retired after long and honourable 
service. He is followed by two ‘‘welfare 
officers,’’ formerly his assistants—Mr. Alexander 
Macpherson (centre) and Mr. E. R. Mortimer 
righ Mr. Macpherson will handle ‘‘admin.”’ 
and Mr. Mortimer will concentrate on social 
work. Both are members of the I.P.M. 
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‘CANTEEN’ 


(1) The new tea-service station at 
Folland’s Aircraft Works. § 
ry rleaf (2) Exterior of 
the Aero Research Co.'s canteen 
described on this page. (3) The 
modern kitchen of the Duxford 
canteen of Aero Research Ltd. 


Economy in Canteen Planning 





By I j lirect y werhead tung t 


l 


MALCOLM ; He “ ‘ 0 in 4 equipmer 


okers. 8s 


HENDERSON n automatic dish-washing machine 





Future Planning 
d with the interior « 
planners immediately 
ing inexpensive dvantage ot 
r by building a terrace upon 
staff could rest in the summer 
Provision has also been made 
imming pool to be installed at 
later date. Discussing the general 

cilities, a dire 

oubt that 


+ 


est expenditure will 
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How to cut absenteeism 


The main cause of lost time in industry, according to 


the Medical Research Council, is sickness absence. 
Much of this absenteeism can be traced to the trans- 
mission of contagious ailments through the use of 


communal towels. 


Roller towels mean wait- 
ing and congestion 
lost hours—transmission 
of germs—e x pensive 
laundry bills. 





Moisture Magnet— Hi-Dri 
towels absorb . very drop 
of moisture. Will not 
disintegrate when wet. 


DISPENSER CABINETS SUPPLIED FREE ON LOAN 





} 
+ = WITHOUT OBLIGATION 
Write or ’phone today for details, or ask 
e for a demonstration of Hi-Dri paper towels 
and further proof that they can help you | 


cut absenteeism. 


PAPER TOWELS each 


HYGIENE PRODUCTS (Gt. Britain) LTD ll Grosvenor Gardens, Westminster, London, 





S.W.1 
lelephone : ViCtoria 1951/2 
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BIRMINGHAM TEA TRUST 


- the time and trouble expended in 
providing a tea service to the wor 
orth while, or is it just as satis 
to let them go to the canteén ? 
lestion was put to a Brains Trust 
is the main feature of a meeting 
rmingham industrial caterers 
members of the Trust—Mr 
Kelley, catering manager, Lock 
’ ° 9 / t t it e¢ jrake Company; Mr. D. I. Laver 
Folland Aireraft’s } th 1 sartlett ot, Ten Msean Ghatak of decceilote 
1, . ° F Domest chirt Mr. \ Newlands, director of equip 
Pea-Service ty, fitt t ended ment; and Mr. C. Kendall, head of the 
mount to pl sureau's Industrial Advisory Service 
\ eee Apt fyoe per iat ae greed that it definitely was, from the 
£ ted a n p! their ‘ . ‘ : . t 5 OF I n viewpoint ind that must be 
I n for all industria itering 
questions submitted from the 
f 300 catering managers and 
sses ranged in subject from 
making n ti present all i 
orrect use Ss ti-pot 
been preceded by a talk 


lal 


: The n 
m November 

ng for industrial caterer ‘ 

nber 14 Full de li ld con 

ntary admission tickets may be 
1 from the Tea Bureau, 22 Regent 
London, S.W.1 








Blind machinists and other engineering 
operatives are placed by N.I.B 


THE EXAMPLE shown above is typical of the 
many ways in which N.I.B. helps the blind to 
become useful, happy workers in industry or 
commerce. N.I.B. is grateful to the co- 
operating Personnel Managers, whose active 
interest has been a constant source of encour- 
agement in this great service to the blind. 
Given the same valued support in the future, 
N.I1.B. is confident that its activities on behalf 
of blind workers can be still further extended. 


W.M.DELF (LIVERPOOL) LTD. 


SOAP AND DISINFECTANT MANUFACTURERS Nw ™ i a #4 NATIONAL INSTITUTE FOR THE BLIND 


(Regd. under the Nationa! Assistance Act, 1948) 
224 Great Portiand Street, London, W.1 





DELCO WORKS, LIVERPOOL, 9. 


PHONE AINTREE 1752(2LINES) GRAMS “GLYCERINE” j 
{i 
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Cheg Cheque ) the A / AND STOP THE WASTE 


To have rolls that won't stop rolling and that SY 

litter the floors with soi'ed toilet paper is as bad 

as giving a blank cheque for waste. _ Fit these ? 
new Toilok fixtures and save up to 60 

loilok releases only short piece at a time. 

It prevents wasteful unroliings ; unhygienic foul- 


ing of the paper and completely baulks the 


he shect tears easily 


petty thief 
The few shillings it costs comes back in no time 
ind with regular savings to follow. 


RELEASES SHORT PIECE AT A TIME 


PREVENTS PETTY THIEVING OF NEW 
ROLLS 


HYGIENIC — PREVENTS UNSIGHTLY 
WASTAGE ON FLOOR 
REDUCES TOILET ROLL EXPEND TOILET ROLL HOLDER 


TURE BY 60 pp. for Regd s. 858877 
ape eg oe 


22/- OUR TOILET ROLLS are also available. Medicated 

oz. tightly wound, soluble tissue The “ TOILOK” 

. (opectal terms for bu Holder, however, takes all good Toilet Rolls. Special 

rders) {vatlable in hard gloss enamel finish quotatior for bulk orders, please send for specimen 
f Cream, White or Pastel Shade Green and price 


butors R. Sé LTHORP & $ HOUSE, NEW BRIDGE ST., LONDO A CENeral 1812 
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Ture Bugg cations | 


to Personnel Manageresses by which to ensure 
THE COMFORT OF THE FEMALE WORKER 


Personnel Manager wil i that teliable, highly absorbent, of downy 


protective back Merc 


difficult days for female workers can const at 
yOSsSsess tNc qualities neccessary 
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an industrial problen 
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Comfort 1s best 


with cither Mer adjustment. Write today 
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which for r fif pecial quotation for a bulk order. 
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I.P.M. Conference 
from p. 211 


The Mayor welcomes I.P.M. delegates 
to Harrogate 


whose value should be carefully con- 
sidered before any proposals which 
might endanger its maintenance and 
the confidence which was placed in it 
by both sides of industry. 

An appeal for more recruits for the 
Regular Forces was made by Sir 
Godfrey Ince, Permanent Secretary, 
Ministry of Labour and National 
Service Sir Godfrey said _ that 
Books—from p. 223 S97 employees of Glenfield and economy in civil manpower could 
ie : —— Kennedy Ltd., hydraulic pest be maintained by more ade- 
understand the significance of ibour engineers of Kilmarnock, whose service quate recruitment to “the Regular 
turnover and the proble ms involved totals 10,769 years were recently ” seared hich oun d Sigs ton 
The importance of proper selection and honoured by the firm 263 of these a ee eo * 
placement, the reception and training veterans have from 25-39 years’ service demands made on industry by the 
of new employees, the value of incen- 57 have 40-49 years ‘‘wp’’ and 7 have need for National Servicemen, Re- 
tives, are all dealt with, and the super- passed the half century ferring to the increasing demands 
visor is shown how his understanding rhe gifts varied in value from £15 on the working population, Sir God- 
of the factors involved can producea to £20 and in addition each employee frey stated that over the next ten 
stable working group or an unstable Was prese nted with a certificate, mark- years the number of men between 20 
one lo the workers on the factory ing the firm appreciation of their and 40 would decrease by about 6 


loo esents the p ind atti- Service A . 
floor he represents the policy and att per cent and men between 50 and 60 








tude of management fh in gain Bus oe t} ver 50 years’ service 
} , , i vith ove i evi would increase by more than 20 per 
the workers’ confiden * mayjorit } ¢ idy been presented with the + ny j 51i i 

of them wil continue working fe irm ng-service Gold Medal, bring com The implication — = 
and he will thus have mace seful total to receive this award machines would have to do work 
steiaities Semenie anlirien von tee ne the rm's 98 years history to traditionally done by men and 
labour problem W.G. CIENTLY ve een 
I 





GATEWARE Tre no0M 
LEADS AGAIN orn LEM 


to save you Money 
MANY PRICES REDUCED 


| 
Extra deep stewpans, consomme pans, bain marie 
pans, egg poacher and some stockpots are all 
down in price, some by as much as 20 


NEW LINES AT LOWER PRICES 


New 6", 7” and 8 stewpans Casseroles from CLOTH ES 
12” to 20", and Stock Pots from 12” to 18”, STORAGE 
matt finish inside and outside. EQUIPMENT 


Send for full details and revised price list of Gateware HYGIENIC SPACE SAVING - LOW COST 


utensils for kitchens of all sizes. 

JAMES. SIEBER EQUIPMENT C° L™ 

GATEW ARE PRODUCTS LTO. AFRICA HOUSE. KINGSWAY, LONDON, W.C.2 
BANK WORKS, MORTON STREET, OLDHAM. Phone: MAIN 5647-2 | reas wotborn 52! & 455 
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Unit Gas Ranges 
Coal Ranges 
Unit Electric Ranges 


Oil Ranges 





Kitchen layout and estimates supplied without obligation 


CRITTALL KITCHEN EQUIPMENT CO. (1950) LTD, 
Registered Offices: Prebend Gardens, 195 Stamford Brook Arches, Hammersmith, W.6 
Telephone: RiVerside 5081 


Showrooms: 22/24 Buckingham Palace Road, S.W.| Telephone: ViCtoria 7093 























COANEY 





GREEN’S 


“ROASTEX” 


CANTEEN || for GRAVIES, HASHES & STEWS 


AND 1} | “ROASTEX” is the COMPLETE Gravy Maker— 
| | an outstanding product at a reasonable price. 











CATERING | Fil gorneriers ord semgies hom ii 
| H. J. GREEN & CO.,LTD. Se, coli. 
REQUISITES . ba sie oot. WY GHEEN <a 


E. COANEY & CO. LTD BIRMINGHAM 
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ORMICA’ in the service of 
REGISTERED TRADE MARK MR THERM 


LA\ The new staff restaurant in the South Eastern Gas 
Board's Headquarters at Croydon is a model of good planning and 
up-to-date equipment. It is logical therefore to find“ Formica” lamin- 

ted pl sneer on the ste {i table top I ica’ beside 
ated plastic veneer on the counter and table tops ormica bdesides 
having a colourful surface which is congenial to the touch is cleaned 
simply by wiping with a damp cloth. It is unaffected by spilt foods, 
vinegar and alcoholic beverages, and is exceptionally wear resistant 


The material is supplied in two grades—-Standard and Cigarette-Proof 


ORMICa THOMAS DE LA RUE & CO. LTD. (pcastics division) 


REGISTERED TRADE MARK 


Imperial House, 89 86, Regent St., London, W.1. 
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INDUSTRIAL. ee _ i 
EQUIPMENT a 
J 


New Penicillin 


pro /RESSIVI 





(PACKAGING) 


1anis 





e! ible 


15,000 


iut 
i ingenious car 
ch automatically 


, 
vials and leaflets 


Wrapping Machines 


ms m r f 
newly-install 
hane wrapping n 
are complete 
it the rate 
astonishing 
anual methe 
} icKing mm 
to the pa 
of only three 
essibility and 
stem allocating 


to 


fluorescent lighti erted vials and Multiple head-sealing machine operated by a team of girls at 
bottles Glaxo’s Barnard Castle Works 
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bottle washing and « 
departments; 
stores; despat h; and a section seta 
for the penicillin 
chipped 


Vial 


and ipping 


sealing packing 
recovery ot 


or otherwise 


(VENTILATION) 
Welding Fume 
Exhauster 
pews compact, portable 
unit removes hot fum 
and efficiently from 
operator during ar 
incorporated ir 
tered air is returned t 


q MICKILY 
ot the 
ter ilso 
that 
t high | 

from 
velding ind 
the 
ndition 


ind 


particles 
of the 
siderable heat 
uurable cé 

<iuction 


exhauster « 
! base on 
phase Or single pha e 
il motor wound for 

fan impeller of 


mprises 
castors, 


driving a 
iminium alloy 
The motor is enc pun 
over secured to the base 
rhe top of the unit is 
vith ap inlet 
of metallic flexible hose (3 in. di 
terminating with a mild steel 


\ tubular bracket 


losed by a 
teel I 


Clif 
t 


is provided on 


by 

provide 
ugot and fitted with 10 ft 
g 


nozzle 


and 


floor 


side 


trom 
unsatisfactory 


supporting a 
ball-bearing 


standard vo 


imeter 


the 
n 





‘Don’t let ‘FREE’ soap 
cost you more 


The old problem of soap rationing has gone 


the 
soap 


replaced by 
appearing 


bigger-than-ever headache of 
Wise managements cut out 


to be 
dis 
this 


irritating expense by relying on Homacol Liquid Soaps 


—In the 
Dispensers. Giving a smooth, cleansing lather, Homac 
Liquid Soaps are safe, easy and pleasant to use 
provide the most economical basis for 
industrial hygiene. 

Hemacol Dispensers are available in many designs 
glass and *' Scaybrite'’ stainless steel 
latiofs soap can be piped direct to wash 
acontrol reservoir by the ‘'Pluto’ 
line soap system 


basins 


efficie 


famous pilfer-proof, drop-by-drop Homacol 


ol 


and 


nt 


n 


For large instal 
from 


Gravity Feed pipe 


Now’s the time to turn to: 


HOMACOL 


LIQUID SOAPS 


\ 


Write for full particulars of all Homaco! products to 


THE HORTON MANUFACTURING CO., LTD. 
MAKERS OF *HOMACOL'’ LIQUID TOILET SOAP 
RICKMANSWORTH, HERTS 
Ela 319! Liqu 1 Rickinammnall 





the me Six 
four-core 
Fac h unit 1 
green cellu finish 
ommended) can be sup- 


(PM/ 301.) 


flexible 
attrac 


inal cost 


(HEATING) 
Hot Water Boiler 


TELY clean, pl actically 
and giving off little or no 
hot water boiler is fully 
ontrol and no 

«1 or otherwise, to attend it 
It is amazingly small 


does not require a 


needs 


I ind 
ling to house it 
made in two ranges; from 

000 for voltages up to 
to 100 kw. in the 
ed types In addition to 
tandard ranges, automat 
rs suitable for high 
available from 750 


100 kw 
600, and 


KW 
30 kw. 


s j 
} 


are 


lsare manufactured from 
materials and designed to 
| applicable standards 
ulators and shrouds are 

ym high-tension porce 
ectrodes themselves are 
n-resisting metal. These 
have been selected after 
and are de 
1 trouble-free 


xperience, 
long life an 


hich is equipped with all 


standard connections, outlet, vent pipes, 
etc., is carefully lagged to conserve heat, 
and is fitted with an outside case finished 
in cream stove enamel, with chromium- 
plated fittings, giving the unit a pleas- 
ing appearance combined with durability 

All units are equipped with a dial- 
reading thermometer and safety valve. 

The model illustrated is of 450 kw 
and has an output of 1,530,000 B.Th.U 
per hour. (PM/302.) 
(SAFETY) 

Y . . 
Safety Light 
gn IN work is carried out more 

accurately and easily with the 

Parmeko Safety-lite, which has been 
designed as the unit for localised lighting 
[t can be connected to the machine power 
irive, which cuts out the cost of instal 
ling a separate lighting circuit. The 
light consists of a transformer to reduce 
the voltage and a hooded lamp on a 


movable arm. 


The safety of the Parmeko is that, 
owing to the exceptionally low voltage 
used, vibration of the flexible cables in 
curred on working machines will not 
cause shocks, as might occur at higher 
voltages. Complete safety is also en 
sured whenever it is necessary to renew 
fuses. The robust, die-cast cover can- 
not be removed until the switch is in the 
off position, thus isolating the main’s 
fuses and rendering the inside of the unit 
< ite 

The transformer unit complies with 
the relevant British Standard Specifica 
tions and is intended for indoor use only 
rhe finish is durable grey stoved enamel 


(PM, 303.) 


Neon Indicator 


by RY few machines or instruments 
do not require some form of pilot or 
indicator light. 

Indicator lamps are used in a wide 
variety of ways One instance where 
such lamps are particularly valuable is 
in connection with electrically powered 
machinery A pilot lamp will show 
readily, at a distance, whether or not a 
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machine or instrument is switched 


(or on). 
The particular 


neon indicator 


although very small in size 


, be used directly 


on the n 


to 440 volts, ther 
f new applications 


lamp can be 


of ease into all elect 


that is necessary 


4 neon lamp of this n 
reliable 
It is shock-proof and its 
longer than that cf th 
lamp (on an average 
the current isumption 
negligible (bel 
The transparent plastic 
supplied in four colours 
yellow and clear The mir 
is 60 \ r75v. DA 
num voltage 440 


(GOODS HANDLING) 


Refrigerator 


Truck 
 Ayoste DUC mm N b., handli 


aim of t signer 
Refr rator Truck, 


f 
Sal 


vice 


ht of the truck 
It weighs 


inserted 


j 


than filament indi 


} 


ricaia 


is a he 


ature 


cator 


bes 


25,000 h 


1 mil. amp 


red 
re 
mum Vv 


Th 


(PM/ 304.) 


is 4 it 
nly 


d of 300 |b 


transpor 


levision set 


article 


rator 
ators 


Ss f this 


(PM 305.) 


Stackers 


5 ee ) highly 


(GENERAL) 
Portable 


Sanding Machine 


at or curve 
Manufactured , 
nium, the body hot 
load device which prevent 
yuut of the m 
vital parts 
total weight 
this device is 2 
fhe sanding 
26 in. | 


(PM, 307. ) 








AID 
HANDBOOKS 


ANATOMICAL DIAGRAMS 
anD CHARTS ror LECTURES 
HUMAN SKELETONS 


for sale or hire 











H. K. LEWIS & Co. Ltd. 
136 GOWER STREET, W.C.1 


Telephone: EUSton 4282 








Special Lines in 


CAFE, CLUB & HOTEL FURNITURE 


200 39” x lished Mahogany Tables 
£3 7s. 6d. mR 20: 22” sq. Polished Mahogany 
Tables £1 5s. Od. each. 250 Bentwood Semi- 
Arm Chairs, Mahogany Colour, €1, 2s, 6d, each 
120 Bentwood Semi-Arm Chairs, Light Oak 
Colour, £1 2s. 6d. each. S7 Arm Chairs in 
Leather Cloth, €3 Os. Od. each 280 
Bentwood Small Chairs, Light Oak Colour, 
£1 2s. 6d. each. 390 Queen Ann Bentwood 
Chairs, 17s. 6d. each 
WRITE FOR ILLUSTRATED LISTS 


Contracts Dept. 
263 _~ a pd : 
Tel. yy 20 ay 4 


U3 Lines) 
Est. over 100 years 

















ESTABLISHED 1830 


Manufacturers and Repairers 


BILLIARD TABLES 


AND ALL ACCESSORIES 
Tables for Hire 





Agents for the “ HARTLEY "’ SHADE 


3 COLESHILL STREET 
BIRMINGHAM 4 


Telephone: CEN. 2040, 5443/4 











Office Welfare—from page 210 





it no ¢ 


n execu 
Oomce 


urs 


On no occasion has this service been 
abused; in fact, we often find that a 
virl will ask for ‘‘a dose’’ or an aspirin 

iying: “I’ve got a lot of work to do 
ind I think I can manage to carry on, 
but if I feel too bad I'll come back. 

Recently a temporary copy typist 
ime in for an aspirin. I felt quite 
ill when I woke up,’’ she said, ‘‘and 
normally I wouldn't have come tn, 
but as | was working here this week 
I knew I would be looked after’’ 

she actually lost about fifteen minutes 
working time; as she had been 
engaged to help in a crists the hours 
of work she put in that day were of 


great value. 
j 


The fact that someone from London 
had bothered to make the journey 
for such an occasion was appreciated 


ind, I was told, pave a fillip to the 


+ 


ilso run our own canteen, 
is subsidised by the company 
the kitchen is small and the 
room not luxurious, but a 
course lunch is served for Is 
the food is prepared unde 
ygienic conditions his is a gre: 
ttraction when engaging staff 
is sometime 
ma 
othice 
a little 
from those 
once they 
ley partment was 
willing service to 
ind could hel e some of 
difficulties, y co-operated 
lv well and i most 


spirit pre 


Labour is **Steady’’ 
somewhat old-fashioned Lon 
building it is not always possible 
ifter the welfare side as much 
would like. However, the staff 
w there is a definite person to 
to their complaints and sugges 
who will give them sym 
consideration It is a good 

lave someone 

between staff 


labour 


i letter to her 
1e could not 
ind implored 

that she 
a pleasant 

phere e had been working it 
usual thing to hear temporary 
s say they like working with 
1use of the ‘‘atmosphere,’’ and 
mployment agencies confirm 
therefor feel that we are 
ire encouraged 

ur efforts to look 

ig of our employees 


Tate and Lyle Ltd., |! 


NOVEMBER, 1950 





Summary of 
Official Publications 
and New Rulings 


ACT 
National Service Act, 1950. 
W.S.O. 1 I tut 


: 


STATUTORY INSTRUMENTS 


The National Insurance (Industrial Injuries 
epted Employments) Amendment Regt 


No. 1468. 

Insurable and Ex« 
lations, 1950. I 
Indust Injur 


tember 18. 1950 
No. 1489. The Retail Furnishing and Allied 
Council (Great Britain) Wages Regulation Order, 


t S 1950 


Ir aides WwW ag 


195 


1945 
No. 1490. The Cutlery 


(Constitution) Order, 1950. | 


} 


Waves Council (Great Britain 


Wag ( 
No. 1512 (S.108). The Legal Aid Scotland 
(Commencement) (No. 2) Order, 1950 


7 1950 


No. 1538. The Cutlery Wages Counci Britain 


Wages Regulation Order, 1950 
1950 by t nist 
10 


No. 1565. The National Insurance Industrial Inju 
Diseases) Amendment Regulations, 


(Prescribed 


7, 1950 


No. 1596. The Aerated Waters Wages Council 
Wages Regulations (No. 2) Order, 1950 


1950 10 


a) 2 


1950 


PERSONNEL MANAGEMENT & WELFARE 


Scotland 


GENERAI 
Technical Report on Practical Methods of Reducing 
Amount of Fumes from Oil Bonded Cores. |! 
I r al t l 
1950 HM 
| 


ties n ¢ [ 


Diseases of Iron and Steel Foundry 


Industrial 
W orkers. 


{ ( 
Lung 


WSO ‘A I . ; 

Safety in the Use of Explosives in Coal Mines. 

l t f Fuel a P t HM ) Is. ( 
} ’ 


Report of H.M. Chief Inspector of Fire Services, 1949 


1950. ¢ 8049 / iS ( 


NATIONAL ARBITRATION TRIBUNAL AWARDS 

No. 1500. Basic Wage Rate of Certain Workers Employed 

yn the Construction of an Oil Refinery at Fawley, Hampshire. 
: bege . ; 

‘ > ; lu °S 1950 

No. 1501. Working Week in the 

Scotland. ( rhat 1 


NS 


Painting Trade 


\ 1 1< 
( \ 1450 


Terms and Conditions of 


No. 1502. 
Firm of 


Question as to the 
Employment which should be Observed by a 
Building and Civil Engineering Contractors in Connection 
with Certain Work carried out at a Site at Sellafield, 


Cumberland ( Th 


{ 1950 
No. 1503. Claim for Payment in Lieu of Notice in respect 
Workers formerly Employed by an Engineering 
( Foy 


of Thres« 
Firm at Watford. 


Conditions of Employment of Certain Workers 
Little Mol 


No 1504 
Employed by the West Ham Corporation at 
South Ockendon 

44 I 


inds Farm, 


} 


No. 150 Rates of Wages of Certain Workers Employed in 
e Coal Distributive Trade in the South Eastern Region 











7 f: » M4 Glasgow. — Corporation Transport 
W el are & I roduction Committee is to have a depot, offices 
( 2e at Greenhaugh Street, 

Equipment To Be Installed Govan ‘Cross. Extensions t0 provide 

I I loading bay, warehouse and canteen at 

' rpor m re Davidson Street, for The British Cotton 

ind Wool Dyers’ Asso iation Ltd 
Works extensions at Lochburn Road, for 
r, M’Dougall and Robertson Ltd 
ration is recommended to lease 


Barnsley.—Large rebuilding wor Coventry.—Cover 
propose by H t ‘ 1 and _ ports that Coventry 

r Lt f Redbr Yor rks ¢ Ltd. are t ta cal 

Blythe, Northumberland. n Pur- land to the north-we he j n Coope 
Ltd ring manufacturer lytl f Burt ‘ id Sir Henr ’ s Cor 

¢ sanction to build fa toad land at Mavisbank Quay to Gavin S 

r t ( per Keiller Ltd., 70/78 Kingston Street 
Brighton,—Plar ibmitt r first for the erection of industrial premises 
ers he rbrn ) Vous Coatbridge, Lanark. — Messrs. Greenwich.—Plans submitted fac 

Cowie and Miller, Oakhall Cham- tory extension and erection of canteen 

bers, Motherwell-Wishaw, will pre- vith showroom. for Beatall Furniture 

pare plans for canteen, ambulance o., of Penhall Road; workshops for the 

department, offices, etc. proposed blind at 14 Easthey Street 


at Rosehall Works 














Grangemouth, Stirling. — Plans 
approved by Dean of Guild Court 
for extensions to chemical factory, 

| ns or ro} t wn I to cost £34,000, for Imperial 
Bristol. lant nd Recon ut bul 1 ex : Chemical Industries Ltd. 











( 

Hastings.—It is under | that the 

rir ty I surveyors for a scheme to provide a holi 

cath Minas ~ ee I more Road, nd lay camp are Astle ( k and Fisher 

| rd. Bennet , \\ , bY nad l or im 1 Old Burlington Street, London, W.1 

101 B trect. ] ae | ; ffice New ddingtor dustria Hawes, Yorkshire.—The Wensleydale 

f a SA aE: te, for Exel Moulds o. Ltd Dairy Products Ltd. are to build a 

I ; rae ‘ Dagenham.—A new factory is planned £30,000 cheese factor t Hawes, and 

[BR ele qual } i Hille and Co. Ltd., 439 Lea Bridge vork will begin next spring The new 

Chelmsford. , { I E.10 factory will be capable of handing 5,000 

wa of for 7 , VI Dumbarton. Scottisl ndustrial gallons of milk a day 

om . Estates Ltd. have received approvi Isle of Grain, Kent.—The consulting 

. Dean of Guild Court for erection of engineers for the |} oil refinery, esti 

quart 1 I factory t New er Road, mated to cost £30,000,000, proposed at 

Cheshire,— } lilr t t £20,564 the Isle of Grain by Anglo-Iranian Oil 

Ltd have been aj Co, Ltd., are Ewbank and Partners, 15 
Scotland Grosvenor Place, London, S.W.1 

Kilmarnock.—Town Council has re 

eived approval of Dean of Guild Court 

for plans to erect factories, 134 houses 

17.000.000 t pat ind two community centres at Kilmar 

Chester.— A site { t f I i red ng th cK factor r nock, to cost a total of £312,000. Scot 

r.C.on Se 1 Tradi: lire n Mont venue fol r! tish Industrial Estates Ltd. will erect a 

Hatton Ltd factory at Abbotsford Road, at £128,773 


i I 


{ 


Chadwell 


luge 


Dunfermline.—Plan 
for the South-east 


t to ( ter Met Wor ( } 
Chippenham, Wilts NAAF] Elstree.—Foundation stone ive jus 1 Genmill and Dunsmore, Townholm 
Fa 5, Ree a , n laid for the £400,000 factory pr lill, propose new premises at £14,000 

n Elstree Way for Adhesive London, Acton.—A building contract 

Contractors are John Lain nd has been placed for a factory, for Medi- 
Lt London, N.W.7 il Supply Association Ltd. Weildings 
field. Plans have been ibmitted Ltd Gayford Works Bollo Lane 
; : e U.D.C. for extension he W.3, have plans to rebuild their fac 
———s t t €1 vy, fe me nties tory Additions are proposed by 


G lkaloids Ltd., of Atlas Road 


Wide selection available to suit 


En 


London, Lewisham.—\Mr. W. S. Grice, 

different conditions in offices ag ecg cede meagerape hagas. gyro 

ve t is the architect for factory and offices 

and factories. Ask us to sug- ed rch 3" ebuilding at Minerva Road, N.W.10 

gest suitable types for use in | ‘’epartment an otret proposed by G. Moore, A factory at 

2 3aring Road, for A. Frampeon 

your own works. Single-storey factory at 27-41 Clyde 

| Eston, Yorks.—Messrs. Kitching Vale, for Golding, Hoptron and Co 
SPECIAL LINES IN CLUB AND | and Co., 21 Albert Road, Middles- Ltd 

CANTEEN FURNITURE borough, are the architects for a London, St. Pancras. rection of a 

hostel proposed at Skippers Lane, nteen at 44-44a Fitzroy Road ot 


| McGeorge & Partners Ltd. Normanby, by Smith’s Dock n for British Thomson-Houston 
| 6 South Molton Street, London, W.! | Co. Ltd., to accommodate 100 Crown House Aldwych 





Telephone: MAY 3265 employees ; Plans prepared by firm’s own 
£2,500 
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London, E. 


London, W.C.1. 
( l 
£797 000 


Loughton, Essex. 


} 


Middleton, Lanes. 


} | 1) ( 11 


Oulton Broad, Suffolk. 
r + I 


\ 


THE MONTHS 


Association of Training Managers 
T n the M g 


Wilk l tu 
5 i Cax H 
British Institute of Management 
Ww ter Pr c j g 


NM 


British Institute of Management/Pendley Manor 
6 F i ( e f For 
. 


4 


Industrial Welfare Society 
;W 7 ‘ 


Institute of Welfare 
T F 


PERSONNEL MANAGEMENT & WELFARE 





*lymouth 


Radcliffe, 


Reading. 


Rotherham 


St. Mary Cray. Kent 





Stockport. Canteen, nurses 
home, etc. at Stepping Hill Hospital 
ire proposed by Stockport and 
3uxton Hospital Management Com 


mittee 





Scarborough 


Scotland 


Swindon 


ENGAGEMENTS 


A 


Institution of Works Managers 


Y.M.C.A. College for 


Eye Injuries—from p. 219 





ind intense 


stress and 


stortior 





VOLUNTARY EFFORT IS STILL A 
VITAL PART OF THE 
FIGHT AGAINST 


TUBERCULOSIS 


BUY 


Christmas Seals 


Christmas Cards 


gs per dozer 


As YOUR share in the campaign 


NATIONAL ASSOCIATION FOR THE 
PREVENTION OF TUBERCULOSIS 


Tavistock House North, London, W.¢ 
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CLASSIFIED ADVERTISEMENTS 


Read these columns for your 
everyday wants of all kinds 





Rate: 2/6 per line, minimum 5 


numbers to be paid for as 2 lines. 
Series discounts: 5 
Payments must accompany 

Advertisement Manager, PERSONNEL 


single column inch. 
for 12 
tions. Address orders to: 
MANAGEMENT 
don, E.C.4. 


-; average 


AND WELFARE, 
Telephone: Chancery 8844. 


24 letters per line, box 
Display Panels: £1 10/- per 
for 6 insertions, 10 
order for single inser- 


180 Fleet Street, Lon- 





APPOINTMENTS VACANT 


SHEFFIELD No. | HOSPITAI 
MANAGEMENT COMMITEE 
City Generat Hospital 
Applications are inv 


or women of not less than 
post of Domestic 


ted tron 


of age for the 
Superintendent 
Duties will 
for the 
control of a 


include respons 
selection 
large 
large 
management or staff control 1 
tial. Preference will be giver 
holder of (1) a certificate in 
tional management from a recogt 


supervisior t 
staff Prev 5 


experience in scale 


domestic science training 
B.S« (Household and 

Science), (3) a qualificatior 

onnel management 

Salary £5380 x £15) £591 

applicant 

recommended for secondment 

tary course 


The successful 
supplemen i 
agement 

Applications 
age. qualifications 
und the names of two persor 
reference, should be forwarded 
the undersigned at Nether Edge 
flield 11 


giving full de 
experience 


pital, She 
STANS# 


CATERING 


WE =_ SPECIALISTS in Lun 
chec i nd Canteen Catering 
erier e we 
ind give 
i consult 
CATERERS 
land Way 
pr 916 





_ REFRIGERATORS 





| FROZEN FOOD Storage 
| Cabinets and Cold Rooms. 
SERVICE CABINETS with ice- | 
making facilities. 
ICE-CREAM making and 
storage combinations. 
Immediate delivery on most models | 
on view in our showrooms 
AUTOMATIC REFRIGERATION CO 
(LONDON) LTD 
130/132 Great Portland Street | 
London, W.! 


Telephone; MUSeum 9701/2 





FOR SALE 


CUTLERY AND SILVERWARE 
Manufacturers offer delivery fr 
stock ind = free 
Quotations tor eplat 
badging Henry KNowtt 
Clevedon, near Bristol 


badging 


FOR SALE 
Peerless Mixer 
phase " quart 
lutely perfect 
teed tls) cash 
ENGINEERING Cé 
Holborr London 





OFFERS 
Steam Cooker 
Two Bread 
Optica Co 
Estate 


lay Liotex 
boards and 
Samples from 
S_E.16 


WE CAN SUPPLY and 
Jointless Flooring on 
concrete foundations 
Liotex Works, Jarrow Road, 
Bermondsey 4341 (3 lines 
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METERS 


METERS A 





BOOKS 


WEL! ARE— We 


kers with 


soos ARE 
specia pr gw 
first ass reac : tert rT t at 
Narges 

Su V 

don 





ENTERTAINMENTS 


DANCES, P 


~ 


| CUTLERY, 


| ture to 


| C. BRANDON CROSBIE & CO. 
| LTD., 


CANTEEN EQUIPMENT | 


SILVERWARE AND 
HOTEL AND CATERING EQUIP- 
MENT of finest Sheffield manufac 
grace your table Also 
N CUTLERY specially suitabie 

staff or works canteen 

delivery from _ stock 

samples of our latest 

lly hygienic. Free badg 

rvice to Hotels, Restaurants, 
Canteens and Cafés. Send for eight 
page Price List and samples to 
the ge Specialists 
Establi shed century 


over 
35 STATION STREET, WALSALL 





Telephone Walsall 4628 


SERVICES 


“* PERFECT 
SECRETARIAL SERVICE” 


We do not claim perfection but 
we try to live up to compliments 
like this one. 


So, if you are writing a 
book, Treatise, Circular 
or Letter in fact anything 
that requires a perfect 
typewritten eppearance 
may we prove to you 
how nearly we succeed. 


Further details on request 


Box 200, Personnel Management 
189 Fleet Street, London, E.C.4 











IT’S NOT TOO EARLY 
TO BOOK FOR YOUR 
NEXT YEAR’S OUTING 


'? BRIGHTON 
AQUARIUM 


Phone: 29363 

@ CATERING FACILITIES for PARTIES 

OF UP TO 1,000 AT ONE SITTING 
@ FULLY LICENSED ‘FREE HOUSE’ 
@ RIGHT ON THE SEA FRONT 
@ AMPLE TOILET ACCOMMODATION 
@ COACHES SET DOWN AT DOOR 
@ MUSIC AND DANCING IF REQUIRED 


ALL PARTIES ALLOWED FREE INTO THE AQUARIUM 
Fullest particulars from CATERING MANAGER—AQUARIUM 














For regulations governing admission to the 


INSTITUTE OF WELFARE 


P, 
ee, 
i OT 


] 
Sioma 


Welfare 


, lssociation 


for 
NsY 
e tlicers 


apply to Hon. Membership Secretary 


374 CITY ROAD 
LONDON, E.C.1 


Terminus 8581 





644444444644 444446646664644644646444 
Guide to all Practising Welfare Officers 2 
“INDUSTRIAL WELFARE OFFICER" 4/9 (p. free) 2 
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This legging 


has the right ideas 


LOOK AT ITS SIX 
SAFETY COMFORT FEATURES 


This new Safety Products Legging 


has been 5] 
give comfortable protection to foundrymen 


exposed to the risk of leg or foot-burns 


asbestos cloth. It works like this 
ZT ADJUSTABLE FIT. The 
the size of the leg, ensuring a comf 
2 RIGID COVER. The spring 
cannot crumple or move out of posit 
BOO COOLNESS. The legging is pleas 
does not touch the leg at all 
Zo QUICK REMOVAL. These leggings 
snap fasteners are provided if prefe 
strap If hot metal falls on the legging 
instant, before the heat can reach the skin 
3S FOOT SAFETY. The reinforced spat front cant 
full protection always to the top of the foot 
@ ECONOMY. The covers are easily replaced wher 


spring gives long service and outlasts many rej 


OBTAINABLE NOW FROM CEPT. A2 


SAFETY PRODUCTS LTD. 
44 HATTON GARDEN, LONDON, E.C.I, ENGLAND 


Sole distributors in Great Britain for Willson Products Re 


PERSONNEL MANAGEMENT & WELFARE 


£50 


compensation 
guarantee 


*To every worker who, while wearing Sound Brand 
Interna! Steel Toe Safety Boots, sustains a toe injury, we 
will pay £5 a week during the period of absence from work 
up to a maximum of 10 weeks as a result of that injury’ 


Send for our booklet explaining about this 
new scheme to 





Messrs L Elkan Ltd Stepney Bank 
Newcastle-on-Tyne 


Messrs H C Smith Ltd 72 John Bright Street 
Birmingham and 31 Dale St Manchester 


SOUND 


BRAND SAFETY BOOTS 








for first class foot protection 


SOUND BOOTS LTD SOUNDWELL BRISTOL 











To Doctors, Medical Officers and Nurses 


WOUNDS, BURNS, etc. 


HEAL RAPIDLY AND 


WILL NOT TURN~- SEPTIC 


iF TREATED WITH 


ANTIPEOL ‘vce’ OINTMENT 
























































BECAU SE one or other or all of the three races of germs, Streptococci, Staphy- 
lococci and B.pyocyaneus are found in every skin infection common to 
this country, and ANTIPEOL OINTMENT contains the antibodies (anti- 
virus) of these germs. Healing is expedited by the proved ingredients 
of the ointment, and septic development is stopped or prevented by 
its antivirus sterile vaccine filtrates. ANTIPEOL OINTMENT is unsur- 
passed for BURNS and SCALDS, for it is microbicide and non-adhesive, 
and dressings do not require to be changed every day. 


RHINO-ANTIPEOL 


affords rapid relief of COMMON COLDS, INFLUENZA and CATARRH 
Containing the antibodies of the germs common to infections of the 
nose and pharynx (Staphylococci, Streptococci, B.pyocyaneus, pneumo- 
cocci, pneumobacilli, enterococci, M.catarrhalis, B.Pfeiffer), Rhino- 
Antipeol is not just a palliative, but is a remover of the cause of the 
infection. During epidemics it is the ideal preventive of microbic 


development. 


OPHTHALMO-ANTIPEOL 


is a semi-fluid ointment, more convenient than the ordinary Antipeol 
ointment for ocular infections and lesions. Eyes affected by smoke and 
dust are soothed almost immediately by the application of Ophthalmo- 
Antipeol, and the antivirus prevents germs from developing. 


CLINICAL SAMPLES ON REQUEST FROM 


MEDICO-BIOLOGICAL LABORATORIES LTD. 
CARGREEN ROAD, SOUTH NORWOOD, LONDON, S.E.25 
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